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Discrimination Update



PUMP / PWFA: Refresher



EEOC Sues Gracious Bakery for Pregnancy 

Discrimination

New Orleans-based Bakery Fired Employee Because of Medical Condition Related to 

Her Pregnancy, Federal Agency Charges

NEW ORLEANS – Gracious, LLC, a company based in New Orleans and doing 

business as Gracious Bakery + Café, violated federal law when it fired an employee 

because of a medical condition related to her pregnancy, the U.S. Equal Employment 

Opportunity Commission (EEOC) charged in a lawsuit filed February 16, 2024.



EEOC Sues Intertwined Real Estate Companies for 

Pregnancy Discrimination

Defendants Fired Property Manager Shortly After They Learned of Her Pregnancy

 NEW YORK – St. Charles Housing, LP, Menowitz Management Corp., and Rental 

Assistance II, Inc., doing business as Apartment Corp., interrelated companies that own 

and manage residential and commercial properties throughout the country, fired a 

female property manager just days after she told her supervisor she was pregnant, the 

U.S. Equal Employment Opportunity Commission (EEOC) charged in a lawsuit filed 

today.





Bako Pays $50,000 to Settle EEOC Pregnancy 

Discrimination Lawsuit

Medical Laboratory Resolves Federal Lawsuit Charging That It Fired Employee 

Because of Her Pregnancy and Complaints of Pregnancy Discrimination

ATLANTA – Bakotic Pathology Associates, LLC (Bako), a pathology laboratory 

headquartered in Alpharetta, Georgia, will pay $50,000 and furnish other relief to settle 

a sex discrimination and retaliation lawsuit, the U.S. Equal Employment Opportunity 

Commission (EEOC) announced today.



EEOC v. Bakotic Pathology Associates, LLC (U.S. District Court for the 
Northen District of Georgia) Feb. 2024:
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EEOC v. Bakotic Pathology Associates, LLC (U.S. District Court for the 
Northern District of Georgia, Atlanta Division) Feb. 2024:



Pregnancy Discrimination
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Discrimination and Documentation
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On Fundamentals



Google Hit With $1.2M Gender 
Discrimination Verdict



Rowe v. Google LLC: six-day trial



Rowe v. Google LLC
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But what does “honesty” look like? 
•
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What does it look like to you and your 
organization? 



Muldrow v. City of St. Louis (SCOTUS)
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Muldrow v. City of St. Louis (cont’d)
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Muldrow v. City of St. Louis (cont’d)
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Duvall v. Novant Health, Inc. (2024 verdict)
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Duvall v. Novant Health, Inc. (4th Cir. 2024)
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Duvall v. Novant Health, Inc. (cont’d)
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Duvall v. Novant Health, Inc. (cont’d)
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Fundamentals
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Press Release

10-11-2023

Lilly to Pay $2.4 Million to Settle Nationwide EEOC 

Age Discrimination Lawsuit
Settles Federal Charges Company Failed to Hire Older Pharmaceutical Sales Representatives

INDIANAPOLIS – Lilly USA, LLC, a pharmaceutical corporation based in 

Indianapolis, Indiana, and its parent company, Eli Lilly and Company, will pay $2.4 

million and provide other equitable relief to settle a nationwide class age discrimination 

lawsuit brought by the U.S. Equal Employment Opportunity Commission (EEOC), the 

federal agency announced today.



Questions?



Libby Callan



Thank You
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