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The NLRB’s Pro-Union Regime:   
A Review of (Some!) Recent Regulations and 
Decisions 



Today’s Topics



Today’s Topics (cont’d)
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Regulatory and Sub-Regulatory 
Developments



Automated Management Issues

•

−

➢

•

•



Automated Management Issues (cont’d)
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Automated Management (cont’d)
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Joint Employer Rule Stalled
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Joint Employer Rule Stalled (cont’d)
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Ambush Election Rule Reinstated
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Ambush Election Rule Reinstated (cont’d)
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Significant Board Decisions



Union Recognition: Cemex Construction 
Materials Pacific, LLC
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Union Recognition: Cemex (cont’d)
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Union Recognition: Cemex (cont’d)
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Union Recognition: Cemex (cont’d)
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Union Recognition: Cemex (cont’d)
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Union Recognition: Cemex (cont’d)
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Advocating for Non-Employees
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Advocating for Non-Employees (cont’d)
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Advocating for Non-Employees (cont’d)
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Advocating for Non-Employees (cont’d)
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Employer Unilateral Action During Contract 
Negotiations:  Raytheon Overruled
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Employer Unilateral Action (cont’d)
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Employer Unilateral Action (cont’d)
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Employer Unilateral Action (cont’d)
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Employer Unilateral Action (cont’d)
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Employer Unilateral Action (cont’d)
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Employer Unilateral Action (cont’d)
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Employer Unilateral Action (cont’d)
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Employer Work Rules: Stericycle
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Employer Work Rules: Stericycle (cont’d)
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Employer Work Rules: Stericycle (cont’d)
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Employer Work Rules: Policies to Review
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Employer Work Rules:  But Wait!  There’s More!
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Union Liability for Intentional Damage: 
Glacier Northwest
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Union Liability for Intentional Damage: 
Glacier Northwest (cont’d) 
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Captive Audience Speeches:  An Endangered 
Species?
•

−

−

•



Captive Audience Speeches (cont’d)
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Captive Audience Speeches (cont’d)
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Captive Audience Speeches (cont’d)
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Captive Audience Speeches (cont’d)
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NLRB Round-Up:  A Quick Look at Other 
Decisions
•
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NLRB Round-Up (cont’d)
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Issue to Watch:  Employer Unilateral 
Action
•
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Issue to Watch:  Employer Unilateral 
Action (cont’d)
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•
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Questions?
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Nelson Cary
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Thank You
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